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Fleming County Schools 

 
Our Vision is to become a District of Distinction 

Monday, August 20, 2018 

 

Have you seen eleot? 

 
eleot™ observation data will return September 2018  

 

 

 BOARD OF EDUCATION  

 
 

Over the past four years, the Fleming County Board of Education has been able to 
help the district to become one of the Top Districts in Kentucky. Each week this 
year, we will focus on a specific achievement of the board.  
 

Did You Know? The board has made it a priority for teachers to become 
National Board-Certified. Even as the NBCT program was cut in Kentucky, 
the Fleming County Board of Education continued to pay for the NBCT 
process, while also establishing a goal to have the highest percentage of 
Nationally Board teachers. The board’s commitment to providing the best 
professional learning and growth opportunities to teachers and staff 
members has a direct impact on student achievement. Fleming County 
Schools is recognized in Kentucky for the district’s NBCT Cohort that has 
experienced phenomenal results with our mentor model. The board 
recognizes the value in protecting professional development and is 
committed to continuing this valuable program in the district - as long as 
possible.  
 

 

 

REMIND ME APP for 2018-2019  

 
Faculty and Staff, the District’s Remind Me App is now active. To sign up to receive 

district updates sent directly to your phone such as the Weekly Leadership Connection, 

School Closings, etc., sign up by following this link: 

 

https://www.remind.com/join/36c8ab4 

 

If you signed up last year – you still need to re-enroll for the 2017-2018 school year, as last 

year’s contact list will not be used. 

 

https://www.remind.com/join/36c8ab4
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Professional Learning Library 
 
Faculty and Staff, Fleming County Schools now has a Professional 
Learning Library that is located at the District Office. Any member of the 
faculty and staff can reserve time in the Professional Learning Library to 
collaborate, complete degree course work, and engage in professional 
learning/development. The library has textbooks, professional books from 
ASCD and other leading educational publishers. Furthermore, the library 
has recent ASCD, NASSP, AASA journals and weekly educational 
newspapers/newsletters.  The library also provides users access to a 
whiteboard, projector, computer, and printer.  We continue to emphasize 
the importance of professional growth for all district staff members. 
If you have books that you are not using, donate them to the Professional 
Learning Library. We need to expand our library so that it can be a resource 
for faculty and staff in the district. 
 
New Books Added this Summer 
 

    
 

 WEEKLY VIDEO SEGMENT 

 

Each week, Fleming County Schools spotlights all of the many great things 

happening in the district. The Weekly Video Segment is posted on the district’s 

Youtube Channel and shared via Facebook and Twitter.  

 

 
 

 

This week’s Our Story Video segment with Bradley Stokes a 5th Grade Student 

Leader at Ewing Elementary School: 

https://drive.google.com/open?id=1FutyeuFmfeT-

pkStCYrmCRmHWXcuJlXr 

 
 

https://drive.google.com/open?id=1FutyeuFmfeT-pkStCYrmCRmHWXcuJlXr
https://drive.google.com/open?id=1FutyeuFmfeT-pkStCYrmCRmHWXcuJlXr
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 AROUND THE DISTRICT NEWS 

 
 

 

The Weekly Newsletters at schools around the school district. Visit each to find out 

the most up-to-date information regarding academics, grades, field-trips, athletics 

and much more.  

 

Ewing Elementary School Click Here 

Flemingsburg Elementary School Click Here 

Simons Middle School Click Here 

Fleming County High School Click Here 

 

 

 

 

 TEACHING AND LEARNING 

 

Teaching and learning happen all around us every day.  That’s the business 
we’re in.  With all of our university degrees, certificates and experience, we 
know what we’re doing.  We know how to do school.  All of this may be very 
true; but do we make learning memorable?  What would our students 
say?  Are there moments that stand out in a positive or profound way? 
  
Learning is a very personal thing.  Our students don’t all learn the same 
way or at the same pace.  Our students come to the classroom with 
different sets of tools and background knowledge.  They don’t all need to 
learn exactly the same things.  Learning is the moment when information or 
skills become internalized so that they can be used again and again.  It’s 
hard to predict when these moments will happen.  That’s what makes them 
special.   
  
As teachers, we face the challenge of making learning happen, making 
learning memorable, on a very regular basis.  Regardless of the grade level 
or content area, teachers must figure out how to make learning moments 
possible for all students.  Their success depends on it.   
  
So, what do we need to do to encourage memorable learning moments to 
take place as often as possible?  These ideas are simple and many of our 
teachers may already incorporate some of these on a a regular basis.   
  
1.  Provide time for student reflection before providing answers to 
challenging questions.  Because students consider challenges and 
internalize information differently, it makes sense to give them time to think 
or process what they have been asked.  Students need time to make 
connections to memories, previous experiences or background 
knowledge.  This time helps them to create relevance and craft a response 
that makes sense to them. 
  
2.  Focus on student interests.  Knowing your students’ interests and 
tapping into them on a regular basis helps to make learning in your class 
relevant to the students.  Focusing on student interests helps to spark 
creativity.  Deep personal learning happens when students can respond to 
challenges they can make connections with.  Evidence of learning need not 

https://drive.google.com/drive/folders/16kjPDPxpqlZHf5qSg4QzdfL5HuJjx0WD?usp=sharing
http://www.fleming.kyschools.us/5/Content2/20382
http://www.fleming.kyschools.us/olc/29/page/13741
https://drive.google.com/file/d/1R59TAx1fymTG361LSPbCQ27GMIoCDrcT/view?usp=sharing
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look the same for every student.  For example, instead of the product of 
learning be a written essay, why couldn’t it be a webpage, a demonstration, 
a speech, or a poster or infographic?   
  
3.  Try differentiation.  In a traditional classroom, you’d find students 
learning the same things at the same pace.  More advanced students have 
to wait for others to catch up while other students stress and struggle to 
keep up.  Therefore, the teacher focuses his/her efforts on the middle and, 
as a result, the needs of all students are not met.  Knowing your students’ 
needs and focusing on them creates an environment where profound 
learning moments can take place regularly.  Use pre-assessment to 
determine where all of the students are before plunging into a 
lesson.  Tailor activities to the varied levels of the students.  Use formative 
assessment to gauge where students are throughout the learning process.   
  
4.  Teach with passion and enthusiasm.  Getting students to be excited 
about what they are learning starts with the teacher.  If the teacher can 
communicate their passion for the content or subject, students are more 
likely to follow suit.  Students notice when their teachers are enthusiastic 
about learning and they are much more likely to become engaged in order 
to see what all the fuss is about.  This engagement creates an environment 
where personal learning can flourish. 
  
5.  Listen to and value student voice. Provide ways for students to 
provide feedback about the learning experiences in the classroom and use 
their feedback to improve the environment and the learning 
activities.  Students will be honest and learning moments will increase (as 
well as student engagement) if their feedback is taken seriously and their 
ideas are implemented.  Students know what will interest them and how 
they learn best.  Teaching is tough.  Why not let the students help us? 
  
If we keep in mind that our students’ success is our success, these five 
simple principles become very important in all of our classrooms.  When we 
become a facilitator of student learning, rather than the ‘sage on the stage’, 
using these suggestions, students have more opportunities to have 
personal learning moments – memorable learning moments in our 
classrooms. 
  
Resources: 
Understanding Differentiated Instruction 
  
Differentiated Instruction Strategies & Examples 
  
Establishing a Culture of Student Voice 
  
Student Voice Examples 
  
Why Your Passion Matters to Kids 
  
Using Student Interests 
 

http://www.ascd.org/publications/books/100216/chapters/Understanding-Differentiated-Instruction@-Building-a-Foundation-for-Leadership.aspx
https://www.prodigygame.com/blog/differentiated-instruction-strategies-examples-download/
https://www.edutopia.org/blog/establishing-culture-of-student-voice-john-mccarthy
https://education.wsu.edu/documents/2015/09/student-voice-examples.pdf/
http://www.evidencebasedteaching.org.au/crash-course-evidence-based-teaching/teacher-passion-matters-kids/
http://www.marzanocenter.com/2012/09/27/using-students-interests-to-design-engaging-activities-and-assignments/
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 THE WEEKLY PIC CLOUD 

 

 

 

This year we want to document all the great things occurring throughout the district 

and show why we are a “District of Distinction.” When you see something great 

happening in the classroom, throughout the district or in the community, post it on 

social media using #FCSBOLD and/or #FCSOurStory. Each week we will post 

the Weekly Pic Cloud highlighting the great things occurring throughout Fleming 

County.  
 

 

 INNOVATION & TRANSFORMATION 

 

 

BRIDGE Performance Indicators: 
  
We are elated to see overwhelming connection to the BRIDGE Indicators in 
all schools. Staff have hit the ground running and evidence of personalized 
and intentional learning is occurring across our district. The BRIDGE digital 
folders have been developed for all students; however, we will wait until 
after Labor Day to ensure new enrollments, transfers, and our FCPA 
students have updated folders. Folders will be shared out to schools 
following clean up.  
  
Each week Fleming County Schools will spotlight strong implementation of 
the Indicators. This week we would like to recognize the amazing work of 
Fleming County High School and Simons Middle School. 
  
Students and staff at Fleming County High School are incorporating the 
BRIDGE Indicators into several facets of their day.  Teachers worked 
collaboratively during professional development prior to school beginning to 
determine where within their curriculum they offer instruction and student 
work opportunities aligned with the skills highlighted within the 
Indicators.  Furthermore, teachers are experimenting with different ways of 
visually bringing the Indicators into their classrooms through the use of 
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posters and displays highlighting their use within daily classroom instruction 
and student work completion.  Non-traditional students enrolled in work-
based and early college courses are also working with the implementation 
of the BRIDGE Indicators.  As students complete weekly reflections of their 
experiences in these programs, they are also asked to reflect on how their 
experiences within those settings has helped them to further develop the 
skills highlighted within the Indicators.  Through consistent use and 
discussion of the Indicators, students at FCHS will be prepared to model 
and discuss their strengths and weaknesses with each of those valuable life 
skills. 
  

  
 

Students and Staff at Simons Middle School have started the school year 
strong! SMS Staff have worked diligently connecting the BRIDGE 
Performance Indicators to community service within their school and around 
the community. Mrs. Hamm’s enrichment class started working on their 
community service project called The Crayon Initiative. They wrapped 
boxes to collect the crayons in. The boxes will be coming to your schools 
within the next couple of months. 
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Fleming County Performance Academy 
  
The Fleming County Performance Academy (FCPA) is getting ready to 
launch virtually in the next few weeks. Currently, we have had an 
overwhelming response and are excited to see where this academy leads 
us. On Tuesday, August 21st the Board of Education will be presented with 
a framework that was collaboratively developed by multiple stakeholders. 
This framework will provide guidelines entering into and completing FCPA. 
After Tuesday, August 21st there will be an online application for students to 
complete. This week we are scheduling counseling sessions to ensure 
accurate classes are selected. In addition, we are arranging early 
diagnostic testing to determine appropriate placement. As we make final 
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preparations to gear up for the start of FCPA, if you have any questions or 
suggestions please reach out to Michelle Hunt, Chief Academic Officer 
at michelle.hunt@fleming.kyschools.us. 
  

 
 

 CONTINUOUS IMPROVEMENT 

 

As we continue to focus on becoming a high-performing school district that 
personalizes the learning process for students, these three questions are 
essential: 
•    How do we guarantee our processes meet the quality necessary for ALL 
students to experience success? 
•    How do we map out processes so that we guarantee personalization? 
•    When gaps form in our processes, what are strategies to close the 
gaps? 
We must have a laser focus on the success of each student. We help 
students to experience success by continuing our focus on the continuous 
improvement process, never settling, never becoming complacent in our 
pursuits to create a learning environment that is conducive to ALL students 
experiencing success.   
 

 STAFF SPOTLIGHT 

 

 

Each week, we will recognize faculty and staff who have went beyond the 
call of duty and their actions have resulted in a change within the 
school/district. This year we will be opening nominations to faculty and staff. 
In other words, if you see a faculty and staff member that you would like to 
recognize we encourage you to submit his or her name. Additionally, at the 
request of many, we will be recognizing faculty and staff members who 
have embraced the district’s focus of collaboration this year.  
 
This week, Fleming County Schools would like to recognize Mrs. Pam Trent 
a member of the Hillsboro Elementary Family. Mrs. Trent wears many hats 
at Hillsboro Elementary School. As the receptionist, she’s the first friendly 

face your see and voice your hear when entering the school. As a 
secretary, she’s the individual responsible for keeping the school organized 
and answering a variety of questions from parents, students, and teachers. 
As the finance coordinator, she manages the funding for the entire school. 

As a part-time nurse, she covers the nurse’s station and assist students 
who may need a little medical attention. Mrs. Pam Trent has faithfully 
served the students, parents, teachers, principals and the Hillsboro 

community for 31 years. It is safe to say she has seen it all and served 

mailto:michelle.hunt@fleming.kyschools.us
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many. This past year she spent the summer supporting the new Hillsboro 
administration by sharing helpful insight with the daily routines ranging from 

local banking to transportation. She also spent the evening at this year’s 
open house introducing the principal to the Hillsboro families. Mrs. Pam 

Trent is a Hillsboro legend and one that is irreplaceable. Thank you, Mrs. 
Pam Trent for your dedication and years of service to Hillsboro Elementary 

School! 
  

 
 

 

 STUDENT SPOTLIGHT 

 

 

The district will recognize one student each week district-wide who exhibits positive role model 

traits, commitment to their studies, who is recognized as a leader in his/her school, is about service 

before themselves, and for many other reasons. We have phenomenal students – we need to 

recognize them for their many talents, skills and aspirations.  

 

This week, Fleming County Schools would like recognize Isabella Sims, a 
sixth grader at Flemingsburg Elementary School. Isabella is the type of 

student who gives her best at everything she does. She is a pleasure to be 
around and serves as an excellent example for her peers.  Isabella is very 
creative. She loves to make projects, ride the razor, swim, and shop. Her 
absolute favorite thing to do is spend time at the barn riding horses. She 

participates in horse shows during the summer and has a show every 
month at an indoor arena during the winter. Congratulations Isabella! Your 

FES family is very proud of you!! 

 

 
 

 LAST WEEK’S STUDENT AND STAFF SPOTLIGHT 

 

STAFF SPOTLIGHT 

 

STUDENT SPOTLIGHT 
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 EQUITY AND EXCELLENCE IN EDUCATION 

 
 

This year, Fleming County Schools is focused on implementing the FC 
Board of Education approved Equity and Excellence in Education. The 
policy is designed to provide a laser focus on the unique needs, goals, and 
aspirations of ALL students throughout the school district. The key is to 
create a school and district culture that values diversity and recognizes that 
diversity strengthens the district.  
 
This week ’s: “Thought on Equity and Excellence in Education”: 
 
Our focus on equity this school year as a district is broken into two key 
areas. 1) Fairness, which means that every student has access to a quality 
education without barriers or obstacles. 2) Inclusion, every student has a 
voice in the education process. We create opportunities for students, but we 
must go a step further and make sure that access is there and that every 
student has free access, with no barriers. Creating an equitable learning 
environment begins by engaging students, empowering student voice and 
taking the time to understand each student’s needs, goals, and aspirations. 
Again, we must create a school district that is accessible and when we see 
students who are not accessing schools – we must take the time to figure 
out why and work with the student, their parents and others to find ways to 
create a school district that is for ALL students.  
 

 SCHOOL PARTNER SPOTLIGHT 

 
 

Next week, we begin recognizing parents/guardians, volunteers, community 
members, organizations and businesses who go the extra-mile to make 
Fleming County Schools a District of Distinction.  
 

 BUSINESS AND FINANCE 

 

Our purchasing procedures have changed over the last few months. We 
have made these changes to ensure accountability and provide proper 
authorization in our purchasing practices. With added levels of security, we 
still have a goal to provide a quick response to your purchasing needs. To 
do that, we need your assistance as well. So please complete the purchase 
requisition form in a timely manner and provide to Central Office. Some 
important things to note in our purchasing procedures: no purchase will be 
paid for without going through the proper steps and having a signed PO. 
Also, any invoice received that is 10% greater than PO amount will need to 
be processed through the approval steps again. If anyone has questions or 
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issues regarding purchasing, contact your school’s bookkeeper, our AP 
officer, Janet Egan, or myself. My email is 
andy.plank@fleming.kyschools.us.  
 

 SPECIAL EDUCATION, FRYSC, & PRESCHOOL 

 

 

 
 
Tips for Classroom Support  

  
 Many teachers and paraprofessionals service students within the special 
education and general education classrooms.  Here are some tips on how 
you can help students be successful in all classroom environments, during 
whole group and small group instruction or during independent work.     
  

 Monitor: Walk around classroom to provide support to all 
students in the areas of:   

Academics   
  Does the student understand the concept being taught?   
  Does the student have questions that need to be answered?  
  Does the student know where to begin?   

Behavior   
 Is the student working quietly?   
 Is the student on task?   

Engagement/Participation   
Is the student following teacher instructions?   

 Reading   
 Taking notes   
 Writing   
 Completing activities   
 Answering questions   
 Communicating with peers   

  
 Check for Clarity: Monitor and check for understanding of:   

 Teacher’s academic instruction of content   
 Teacher’s expectations  
 Teacher’s directions   
Questions to ask:   

Can you tell me, in your own words, what ____________ 
means?  
 Can you tell me the steps to solving this problem?   

What is the first thing you should do to begin this activity?   
What is the next direction that was given?   
Tell me how you came up with the answer to question # ___.   

  
 Feedback: Provide (private) positive feedback and redirection if 
needed.   

Examples:   
I like how you were able to get to work right away.   



Page 12 of 16 
 

I like how you were able to come up with multiple ways to 
solve that problem.   

Please begin working by completing the first 3 problems.    
I will be back in 5 minutes to check your progress.   

  
 IEP: Modify work   

Examples:   
Have students complete only odd or even numbers on the 

worksheet.   
Have students verbally walk you through the steps of a 

problem instead of writing them.   
Give the students a head start by having the first 3 problems 

of an assignment completed for them as examples.   
  

 IEP: Provide accommodations from Special Education student’s 
IEP.   

 

 
 
 

 INSTRUCTIONAL TECHNOLOGY 

 

 

 

 

What is STLP? 
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Empowering learning since 1994 

The Kentucky Department of Education’s Student Technology Leadership 
Program (STLP) uses project-based learning principles to empower student 
learning and achievement through the utilization (and creation) of 
technology based solutions to school and community needs. 

Student create projects, products or services to meet those needs and then 
demonstrate their process and learning via various STLP 
categories.  Categories range from instructional, technical or community 
service based projects to digital content creation (digital art, photography, 
design, programming, app development, robotics, etc.)  to technical 
services (student help desk, network engineering, wireless deployments, 
etc.).  The best projects, products and services are invited to compete at 
the STLP State Championship each spring — and event which drew 
10,000+ participants at #STLP17.  It’s exciting to see our FCS students 
receive state awards on the stage at Rupp Arena! 

STLP taps into the students’ interest and challenges/motivates them to 
explore new ways of learning and helping their school/community.  State 
sponsored events highlight the creative, logical, and often entrepreneurial, 
talents of students across the state.  In short, STLP provides a means for 
students to design, make, collaborate and learn through the general 
medium of technology and provides a platform for those 21st century 
college and career skills to be demonstrated. 

Connections can easily be made between STLP and our FCS Bridge 
Performance Indicators.  To learn more about how your students can 
participate in STLP, visit https://stlp.education.ky.gov/.   

 

 STUDENT ATTENDANCE & HUMAN RESOURCES 

 

Pupil Attendance 
Our current student enrollment is 2191 district wide.   We still have that first 
of the year moving shift going on, but it is tapering off as families become 
settled.   Remember, it is the duty of all teachers to record attendance every 
day and every period. Encourage your students to attend school every day 
and to be on time.    
 
Personnel 
We just completed our 2nd round of sub teacher training and currently we 
have 26 substitute teachers available to sub.  Due to labor laws,  if you are 
needing a sub for long term, please consider a retired teacher.    They can 
work above the 14.5 days without penalties to the district.  All regular subs 
can only work 14.5 days per month.   
 
We have another sub teacher training scheduled for Monday, September 
17th at 2:00 pm if you know of anyone who is interested.   There is 
paperwork that needs to be completed prior to that training. 
 
  

https://stlp.education.ky.gov/
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 DISTRICT-WIDE OPERATIONS 

 

Transportation:  
  
With our first full week in the books the Transportation Department 
experienced minimal problems in transporting our students to and from 
schools this week.  Next week starts another big week for the 
Transportation Department.  Preschool will begin at each of the four 
elementary schools and many of our young students will begin a new 
journey in their lives by attending public school.  But most of all, many of 
these students will be riding a school bus for the very first time.  Preschool 
students riding a public-school bus are not required to have to have a seat 
belt. Transporting preschool students does mean these young 4 year olds 
must have an adult or a responsible high school student on each bus as 
their bus monitor to assist them of getting on and off of the school bus as 
well as escorting them to the parent or guardian.  For the safety of each 
preschool child who is transported by a school bus, the monitor must make 
a hand to hand transfer of the student to the parent or guardian.  This 
assures the student is not left alone or could run away from the monitor or 
parent when exiting the school bus.   Our bus driving staff wants to assure 
each parent of preschool students riding the school bus that we will make 
every effort to transport their child safely and treat them with the upmost 
respect as they begin their journey of becoming a student in Fleming 
County Schools.   
 

 

 STRATEGIC FRAMEWORK 

 

The BRIDGE Performance Indicators are all about creating personalized 
learning experiences and opportunities for each student. To be clear, 
the BPIs are more than just a checklist of performance-based activities 
that students must complete, but instead, an approach to learning. To 
create these highly personalized and engaging experiences, we must 
change our delivery and the way we approach the teaching and learning 
process. Worksheets, generic, and cookie-cutter lessons work against 
the purpose of the BRIDGE Performance Indicators. We have to push 
the limits, think past traditional modes of learning and age-old strategies 
and look to create new opportunities that empower students to be 
leaders of their learning. We must take a step back and facilitate 
students’ learning instead of trying to lead or even control their learning. 
We are changing the game as a means to reach every student where 
they are by creating experiences and opportunities that are relevant to 
each student.  
 

 POWER OF MOMENTS 

 

“Defining Moments shape our lives, but we don't have to wait for them to 
happen.” 

 
Too often, we wait for the opportunity to knock or for others to create our 
moments. Instead, we should be creating opportunities that are inspiring 
and empowering for not only ourselves but for others.  
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Heath, C. & Heath, D. (2017). The power of moments: Why certain experiences have 
extraordinary impact. New York, NY: Simon and Schuster. 

 
 
 

 

 

 

 

 

 

 

 

 WEEKLY MESSAGE 

 

Defining Moments 
 

 
 
 

 

As a faculty and staff, we have a responsibility to create a learning 
environment that provides students with the best learning experiences and 
opportunities. Within this responsibility, we also have a responsibility to help 
ALL students to experience success. This year, our focus is to create 
moments when students experience success. Specifically, personalized 
moments where students are engaged in relevant and rigorous learning 
experiences.  
 
These moments are defining in our journey. The more we can personalize 
the learning process for each student, the more they become engaged in 
the learning process. According to Robert Kiyosaki, “We all have defining 
moments.” Defining moments is like the initial ripple in a pond. One ripple 
can create enough momentum that can propel an object forward. Our ability 
to create a positive, lasting and life-changing moment in our student's lives 
is essential to recognize. Our defining moments as a faculty and staff is 
when a student experiences success. When students experience success, 
we must applaud and acknowledge their achievement. Our recognition of 
their success can, and in many cases is, the ripple that can propel students 
even higher. Too often, we allow those defining moments to pass us by 
without using them as a means to help students experience higher levels of 
success. Just as we must take the time to help ALL students experience 
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success, when they experience success, we must take the time to celebrate 
with students. We must take the time to let students know how proud we 
are of them and their achievement and their success. Students need to 
know that their success is our top priority and we care when they succeed. 
To our students, how we celebrate their success is a powerful, memorable 
moment that will stay with them. We must remember that we are often the 
only adults in many of our student's lives that will celebrate their successes.  
 

Remember, when students succeed, we succeed as a district.  
 
Our Journey Continues… 

 

 WEEKLY CALENDAR OF EVENTS 
Monday, August 20, 2018  First Day of Preschool (District-wide) 

 “The Huddle” The District Team Meeting @ 8:15 am 

 Senior Leadership Team Meeting @ 9:30 am 

Tuesday, August 21, 2018  Monthly School Board Meeting @ 6:30 pm at District 

Office 

Wednesday, August 22, 2018  The 10th Day of School 

 NISL in Frankfort (All Day) (Selected Faculty) 

Thursday, August 23, 2018  NISL in Frankfort (All Day) (Selected Faculty) 

Friday, August 24, 2018  Black and Gold Day (District-wide) Home Football 

Game against Mason County.  

 

Important Upcoming Events 
 

 MAP Testing Window August 29th – September 28th 

 KDE/AdvancED Improvement Planning Pilot - Lexington 

 First Day of the Fleming County Performance Academy, Tuesday, September 4, 

2018 


